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Title Code 

(Psychologia w zarzadzaniu) 1011102321011120743 

Field Year / Semester 

Management - Full-time studies - Second-cycle studies 1 / 2 

Specialty Course 

- core 

Hours  Number of credits 

Lectures: 1
5 

Classes: 15 Laboratory: - Projects / seminars: - 2 

        Language  

        polish 

Lecturer: 

-dr psychology Maria Tarniowa - Bagieńska  

e-mail: Maria.Bagienska@put.poznan.pl.  

mgr Paulina Siemieniak 

e-mail: Paulina.Siemieniak@put.poznan.pl  

Faculty: 

Faculty of Engineering Management 

ul. Strzelecka 11 

60-965 Poznań 

tel. (61) 665-33-74, fax.  

e-mail: office_fem@put.poznan.pl 

Status of the course in the study program: 
-Obligatory 

Assumptions and objectives of the course: 

-The student should obtain knowledge for basic problems resulting from account: man - 
environment of work.  The improvement of the skill of the efficient activity. The use psychological 
knowledge in human resources management 

Contents of the course (course description): 

-Psychological approach to the human resources management. Readings in organizational 
behavior and human performance. The importance of the work environment. The nature of the 
Managerial Work. Human motivation; Human resource management and organizational 
performance. Job satisfaction. Resolving conflict creatively program. Interpersonal 
communication. Stress at work - occupational sources of stress, organizational stress and 
individual strain. Problem of responsibility of management for solution organizational preventing 
to negative results of stress in work. Emotional intelligence 

Introductory courses and the required pre-knowledge: 
-Basic of sciences about the man 

Courses form and teaching methods: 
-Lecture, psychological testing, case studies - analysis of the problems. 

Form and terms of complete the course - requirements and assessment methods: 
-Colloquium; students activity 
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